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The Registered Restaurant Apprenticeship Program connects you to the nation’s second-largest
private-sector employer — restaurants — through industry apprenticeships in several disciplines.
Apprentices gain valuable on-the-job training while earning a U.S. Department of Labor-approved
industry certification. The National Restaurant Association Educational Foundation funds the ap-
prenticeship-related training expenses, so there is no cost to the business or the apprentice.

TRACKS AND ADVANTAGES OF PROGRAM
ELIGIBILITY PARTICIPATING EXPECTATIONS

All tracks are available to in- + JOB STABILITY: Apprentice- - Dedication to learning culi-
dividuals 17 or older. A high ships have an 80% retention nary skills, safety & sanitation
school diploma is required rate nationwide. requirements, and manage-
by the completion of the ap- GOOD PAY: The average ment & leadership skills.

prenticeship. wage increase for employ- - Commitment to the pro-

If you already work in a res- ees over the course of their gram for as long as it takes
taurant, talk to your em- apprenticeship is 14% to gain the required skills
ployer about signing up for EXCELLENT OPPORTUNI- and complete the training.
an apprenticeship training
program.

TIES: Placement options - Line Cook Apprentices are

include every type/style of expected to complete the

« LINE COOK restaurant. program in 1year, while
(12 months) PROFESSIONAL DEVELOP- NMEMELISETE RIS
KITCHEN MANAGER MENT: Additional training are expectedito complete
(18 months) and certifications are avail- the program in 2 years, if

RESTAURANT MANAGER able at no cost to you. working full time.
(24 months) - Part-time options also are
available.

Gain skills & knowledge, make the move toward leadership,
and advance your career in this exciting industry!

evsuran & Lodging
HOW DO | PARTICIPATE? o lifcd[ e Jretvid

Educational Foundation Inc.

Simply email Hope Sterner, hsterner@prla.org, or Andrea Trubiano,
atrubiano@prla.org, to get started. prla.org/apprenticeships

The Restaurant Youth Registered Apprenticeship (RYRA) is 100% funded through a $4,999,478.00 grant awarded by the U.S. Department of Labor's Employment and Training Administration (AP-35087-20-60-A-11). This one-pager was
created by PRLAEF and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such
information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership.
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TRAINING SUPPORT

Training support is valid until funding runs out.

PRE-APPRENTICE & APPRENTICE

$75 - Complete the exploration course

$50 — Meet with PRLAEF about the
apprenticeship application process

$50 - Complete first interview
$50 - Complete apprenticeship registration

$75 - Complete first 90 days of the
apprenticeship training

EDUCATOR SUPPORT

« $160 - Per youth enrolled to pay for credentials

« $75 - Per youth enrolled to pay for classroom
training supplies

- Gift item per enrollee (Mercer knife set, Acer

Chromebook, portable induction burner,
induction-compatible stainless steel kitchen
cookware set)

HOW DO |
PARTICIPATE?

Simply email Hope Sterner,
hsterner@jprla.org,
or Andrea Trubiano,
atrubiano@prla.org,
to get started.
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The Restaurant Youth Registered Apprenticeship (RYRA) is 100% funded through a $4,999,478.00 grant awarded by the U.S. Department of Labor's Employment and Training Administration (AP-35087-20-60-A-11). This one-pager was created by PRLAEF and
does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites
and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership.



